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Mission Statement

We are a Catholic Community committed to:
e Mutual respect, positive encouragement and participation.
e Recognising the different personal and educational needs of all pupils.

e The delivery of the full national curriculum together with a religious
education syllabus approved by the Catholic Church.

e The highest standards of teaching, learning and performance.

e Maintaining a supportive partnership with parents, the parish, and the
wider community.

e The professional development of all staff.

Introduction

Our curriculum is intended to inspire our children to become independent
and Introduction

Schools are required under the Equality Act 2010 to have an accessibility plan.
The purpose of the plan is to:

e Increase the extent to which disabled pupils can participate in the curriculum;

e Improve the physical environment of the school to enable disabled pupils to
take better advantage of education, benefits, facilities and services provided;

e Improve the availability of accessible information to disabled pupils.

Our school aims to treat all of its pupils fairly and with respect. This involves
providing access and opportunities for all pupils without discrimination of any kind.

The plan will be made available online on the school website, and paper copies
are available upon request.

Our school is also committed to ensuring staff are trained in equality issues with
reference to the Equality Act 2010, including understanding disability issues.
The school supports any available partnerships to develop and implement
the plan. We work closely with the PASS team in Medway.
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Our school’s complaints procedure covers the accessibility plan. If you have
any concerns relating to accessibility in school, this procedure sets out the
process for raising these concerns.

Legislation and quidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and
the Department for Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if he or she has a physical
or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his
or her ability to undertake normal day to day activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-
term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or
trivial’. The definition includes sensory impairments such as those affecting sight or
hearing, and long-term health conditions such as asthma, diabetes, epilepsy and
cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities
under the Equality Act 2010, to alleviate any substantial disadvantage that a disabled
pupil faces in comparison with non-disabled pupils. This can include, for example,
the provision of an auxiliary aid or adjustments to premises.

The Purpose and direction of the school’s plan: vision and values

The school subscribes fully to the concept of inclusion. There is equality of
opportunity for all pupils to follow a full national curriculum timetable and to take part
in extracurricular activities and the full life of the school. The individual needs of all
pupils at this school will be met effectively so that they benefit as fully as possible
from the education they receive and fulfil their individual potential.

We recognise the individual needs of all pupils and maximise everyone’s potential:
every teacher shares these responsibilities. As many barriers to Learning as
possible for all pupils are tackled. Where pupils are disadvantaged, staff undertake
specialist training e.g. Dyslexia, ASD, ADHD, Hearing and Visual impairment.

Specialist learning resources are procured and structural changes undertaken if
necessary. We aim to provide the correct environment for all our pupils to thrive
and progress.

This school, with its supportive, integrated environment and in partnership with
parents and governors, aims to maximise the self-esteem of all of its students. This,
in turn, helps pupils to realise their potential.

Ethnic minorities represented in the school are small but growing, and importance
is placed on the multicultural work carried out throughout the school in assemblies
and curriculum areas.

We have a structured behaviour policy to which all staff contributed. A system of
rewards, based on stickers, house points, certificates and class golden time is in place.
The behaviour policy is well understood and boundaries are clear.
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Information from pupil data and school audit.

The school has 210 pupils on roll. There are 7 year groups based on an admission
number of 30. Pupils come from a full range of housing from social housing to owner
occupied.

One pupil has been issued with an Education Health Care Plan
Presentations of current SEN register (March 2020):

a) Number of pupils on school’s SEN record

SEN with ECH Boys Girls
support plan
Year R 1 0 1 0
Year 1 0 1 0 1
Year 2 3 0 2 1
Year 3 5 0 4 1
Year 4 2 1 0 3
Year 5 3 0 2 1
Year 6 5 0 3 2
Total numbers 19 2 12 9

Grand total 21 = 10% of the whole school

The school is informed of pupils with any difficulties who may be wishing to attend the
school by the LA, parents and sometimes by feeder pre-schools. Prior to pupils
attending the school the SENCo and/or Head will meet with pre-school teachers,
feeder pre-school SENCos and parents to discuss requirements, difficulties, support,
etc. Visits to the school are made by pre-school pupils during the summer term prior to
their attending school. Contact is also made with external agencies for data,
information and to discuss pupils.

Teachers are informed of any pupil who may have a special need via the special
needs register and by personal reference at the end of the previous term. For pupils
who arrive part way through the year information is passed to staff via staff briefings
and registers are updated. Specialist training, if required, may also be provided for all
staff by external agencies.

Attendance:

Pupils with low attendance and persistent lateness have close supervision by the
office staff and Attendance Officer.
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Examinations:

Access to internal and external examinations is available to all pupils. Anyone with
difficulties could, dependent on need, use a laptop, have an amanuensis, a reader, a
transcription, extra time, rest breaks, have exams completed away from peers etc.

Medication:

Any children who need medication in school are encouraged to be given this by
parents on site. If this is not possible a care plan will be written and agreed by
the school office.

Small group work:

Small group work or 1-1 tuition takes place weekly to aid pupils with specific
Learning difficulties, handwriting difficulties, difficulties with speech and language,
Numeracy, social skills, play therapy ,behaviour/emotional difficulties etc.

Bullying:

Pupils in school enjoy a safe and secure environment. We treat bullying as a
serious matter. Pupils are encouraged to say if they are aware of bullying, and it
will be dealt with immediately. A separate policy is in place.

Racism:

We rarely have racist incidents. All such incidents are recorded and returns made
to the LA as requested. All such incidents to date have been restricted to verbal
abuse/comments and not in the last three years. Again pupils are encouraged to
report such incidents and we deal with them immediately.

An Incident Monitoring Return, which covers incidents of bullying, racism and
other violent or criminal acts, is completed by the school office.

Looked After Children:

We have one child who is Looked After at the present time. The Designated Looked
After Child Teacher (DLACT) is Mrs Ward (SENCo) and she is supported by the
Headteacher Mr. Willis and the Designated LAC Governor is Mr Fredericks

Child Protection:

Child protection arrangements are in place and regularly reviewed by Governors and
teaching staff. The Head Teacher is the Designated Safeguard Lead. His training is up
to date and regularly reviewed. There is also one deputy in place who has undergone
Safeguarding training. All staff and governors receive full training every three years
and the staff receive annual updates within school. The next full training will be in
January 2022.
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Pastoral Care:

The children and staff have good working relationships and there is wide social and
emotional support available within the school. We have employed a counsellor to
work with children with emotional needs and this has proven a real asset in meeting
the children’s needs. Referrals are made to outside agencies when needed. Many
of our TA’s have been trained by the Educational Psychology Service to deliver and
lead Social Skills groups.

Health and Safety:

The school has regular health and safety checks by staff and governor representatives
and a governor sub-committee meets regularly to monitor the situation. All staff
members are aware of the need to report issues of health and safety immediately to
the office. As part of the Health and Safety policy, all members of staff are regularly
involved in risk assessments, for the school environment, outdoor activities and school
visits.

A number of years ago the school was equipped with a disabled toilet and ramps on
the outside of the school. This was to allow full access for wheelchair users to all
downstairs areas of the school. We also check our environment and make
adjustments for our children with visual impairments.

Teaching and Learning:

As part of the whole school professional development, lessons and staff are observed
and supported by the leadership team and curriculum Leaders to ensure all pupils have
full access to the curriculum. Outside agencies regularly visit the school and provide
advice and support for staff.

The Leadership Team ensure all staff within the school have INSET and guidance
on new policies, government initiatives, pupils difficulties etc.

Views of those consulted during the development of the plan

The school welcomes input from parents who have regular access to the staff and
school. Attendance at parents’ evenings is high (better than 90%) and it is on these
occasions that we receive most feedback, albeit verbal feedback. School reports
give opportunities for parents to comment and we encourage parents to contact the
school at any time should issues arise.

We hold constructive discussions with parents of children with Education Health
Care Plans via the annual Person Centred Annual review. The SENCo attends
Pupil Progress Meetings to monitor SEN and support teachers.

We receive very few complaints from parents with children in the school.
However, when we do receive them they are dealt with promptly and by the most
appropriate member of staff.
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The SENCo has a good professional relationship with external agencies such as
Educational Psychologist, Speech & Language, Visually Impaired, Hearing
Impaired and Autistic Outreach and keeps in close contact with all.

Pupils’ attitudes to Learning remain good, Leadership in the school remains
committed to raising standards and providing high quality education for all our

pupils.

All pupils initially follow the full curriculum, but adaptations to the timetable and levels
of support are constantly reviewed by the class teachers and SENCO and changed if
the need arises.

Learners are encouraged to take an adequate amount of physical exercise and to eat
and drink healthily. Pupils are encouraged and expected to have bottles of drinking
water in school. Facilities are also available in school for pupils to access drinking
water. School meals are healthy and nutritious.

We run a range of competitive sports teams and have links with other local schools,
sports clubs and teams. Healthy eating is encouraged and promoted; the school
nurse has advised some families who need further support to prevent their children
from overeating and indulging in a sedentary life-style.

Healthy lifestyles are encouraged through all relevant curriculum areas. This includes
relationship, health and sex education across all year groups, more information can be
found in the schools Health and relationship policy. Pupils are able to take part in a
variety of extra-curricular activities and sports teams. Year 5 and 6 pupils are given the
opportunity every two years to take part in a residential visit.

The school will continue to focus on a clear assessment of national curriculum
levels and access for all of its pupils.

Improving the physical environment of the school to increase the extent to
which disabled pupils can take advantage of education and associated
services

There is clear access to the building via the main entrance and all internal areas
Disabled access out of the EYFS and Year 1 classroom would be resolved by
inserting a ramp either side of the external doors but if anyone required wheel chair
access from Years 4, 5 and 6, this could only be resolved presently by changing
classes around as and when necessary. This will be discussed by the buildings
committee along with any future plans.
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Acoustics in some rooms could be a problem for hearing-impaired pupils; if the
need arises, we would look to installing a microphone/amplifier system as
provided and recommended by the Hearing Impaired Advisory Service.

The playtime bell can sometimes cause distress to children with ASD (it operates
through the fire-bell and is extremely loud in some areas of the school). When
finances allow, we would look to installing a separate system for playtimes etc.

Improving the delivery to disabled pupils of information that is provided in
writing for pupils who are not disabled

Information for pupils with difficulties and information access for parents may be
delivered in various formats depending on the need of the pupils and parents e.qg.

e Large print

e Simplified or moderate language or diagrams

e Audio tapes

e Orally

e Differentiation of work

e In various formats — worksheets, notices etc

e On the school website

e ByEmalil
Some of the areas that the Head and curriculum Leaders look at carefully are lesson
observations, starters and plenaries of lessons, English and learning throughout the
school, CPD needs for INSET training etc. in order to maintain support and

consistency of Learning for all pupils within the school.

Identifying the appropriate format depends on the pupils’ difficulties, their
needs, subject level and content.

The school will continue to ensure that all pupils have access to information and the
delivery of writing for all pupils.

Making it happen

Management, coordination and implementation

The Governors and Leadership Team are aware of and have input into the
school’s accessibility plan.



The plan will be revised on a regular basis, taking into account the difficulties pupils
have in the school or pupils who may be going to attend. This will be carried out by
the Leadership team, SENCo, Governors, pupils and parents.
The evidence used to aid the plan will be looking at:

e SEN type of need for pupils on roll

o Effectiveness of the support for pupils

e SEN attendance percentages

e FFT data on pupils with disabilities/on SEN register

e Effectiveness of Healthy schools

e Reviewing report on acoustic and visual aspects of the school

e Type of differentiation for pupils

e EHCP reviews (when applicable)

e External agency reports and input

e Government and LA policies and initiatives.

The Governors and staff of the school are aware of and kept updated on
SEN legislation.

The school co-ordinates and has close contact with many external agencies:
e Social Health and Care
e Health agencies: paediatrician, school nurse, physiotherapist, OTs etc

e LA agencies: Hearing and Vision Impaired Services, Speech and
Language Service, etc.

The SMT and the SENCo are responsible for the implementation of the plan.

As a church school, some bids for funding may be submitted to the diocese for
changes or repairs to the structure of the building. Other forms of funding come
from SEN delegated funding, external agency support etc. The school will
implement changes as required by pupils and staff need.

Getting hold of the school’s plan

The plan is available in written form on request from the school.

Revised March 2020 next due April 2021



